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CONFIDENTIAL APEX P&L

(Q1-Q3 2018) 2018/11/19

01-18 Q2-18 03-18 YTD 2018

FFSI 2603886 | 1000%| 2,591,320 100.0%| 3488609 |  100.0% 8683815 | 100.0%
Sl (898,533)  -34.5% (896,664)|  -34.6%|  (1,178489)|  -33.8% (2973,686) -34.2%
LEmA (1,382,663)|  -53.1%|  (1,321,573)| -51.0%|  (1,650112) -47.3% (4359,275),  -50.2%
TRER 321,706 12.4% 373,420 14.4% 657,867 18.9% 1352993 |  15.6%
EiHER -8.1% 7.9% -8.5% -8.2%
TERE T (Rif) 112,441 4.3% 168,590 6.5% 361,951 10.4% 642,982 7.4%
SEREHF (5%) 101,506 143,446 328,509 573,461
RiThRE 145888 1.45(88 152088 1490818
LHSIRIER (EPS) 0.70 0.99 2.16 3.85 | d—




CONFIDENTIAL APEX P&L

(Q1-Q3 2018) 2018/11/19

Y2018-Q1 Y2018-Q2 Y2018-Q3
APEX 1 APEX 2 APEX 1 APEX 2 APEX 1 APEX 2

FHEW 1,369,424 | 100.0%| 1,234,463 | 100.0%| 1,291,175 | 100.0%| 1,300,145 | 100.0%| 1,656,870 | 100.0%| 1,831,739 | 100.0%
L 7p S1 7 (447,300)| -32.7%| (451,224)| -36.6%| (415933)| -32.20%| (480,711)| -37.0%| (53L,166)| -32.1%| (647,323)| -35.3%
BENAE (720,317)| -52.6%| (661,672)| -53.6%| (653,335)| -50.6%| (668,274)| -51.4%| (800,268)| -48.3%| (851,759)| -46.5%
_ 201,011 | 147%| 120,605 | 9.8%| 222,653 | 17.20| 150,767 | 11.6%| 324372 | 19.6%| 333,495 | 18.2%
EHER -8.0% -8.1% -7.9% -7.8% -8.4% -8.5%
_ 91,583 |  6.7% 20,858 | 17%| 119,436 | 9.3% 49,154 | 3.8%| 185106 | 11.2%| 176845 | 9.7%
IRERRE 2.2% 6.0% 1.9% 5.4% 1.5% 4.0%




CONFIDENTIAL

Q3 YOY

(2017 vs 2018) 2018/11/19

Jul Aug Sep Q3
2017 2018 % | 2017 2018 | ok | 2017 2018 ogE | 2017 2018 | oGE
ZHAW [1157M 1,196M  39M | 1,109M 1280M 171M |1,055M 1,013M (42M) | 3,321M 3,489M 168M
fIgIE | ee9%k  eastk  (245%) | e62k 6338k (205K | e48%k  6328%  (165%) | 6598k 636k
MEIH | 35.8% 338% 2.0% | 354% 34.0% 14% | 342% 334% 08% | 351% 33.8% | 13%
ERA | 3768k 3208k (5e3k) | 3528k 3198k  (33%K) | 3518k 3158k (368K) | 3598k  31sik || (41EK)
RE EA 85% 179% 94% | 114% 17.4% 6.0% | 98% 212% 114% | 99% 189% || 9.0%
B & 81% 81% 0.0% | 98% 81% 17% | 101% 93% 0.8% | 93%  85% || 0.8%
R 04% 9.8% 94% | 16% 93% 77% | 03% 119% 122% | 06% 104% | 9.8%
TREH | smek  117v%k 112v3k | 18MEE  119M  10imzk | (3MER) 120M3k 123Midk | 19MEk  362Mik|| 343MEk

Jul Aug Sep a3
2017 2018 5% | 2017 2018 | ok | 2017 2018 o&GE | 2017 2018 | oGE
TAERB | 285k 290k 05K | 300Kk 290K (L0K)| 285Kk 290k 05K | 87.0Kk 870Kk 00K
H¥eE | 539 596K | 57K | 561k 626K = 65K | 575K 613K | 3.8¢ | 558k 612K|| 54K
sSHEE | 1,531K 1,720k - 189K | 1,678K 1,805k 127K | 1,633K 1,762K = 129K | 4,843K 5,286K|| 443K
%ﬁéﬁ 1,024Mm 1,108M 84M 1,111M 1,142M 31M 1,058M 1,113M 55M 3,193M 3,364M 171M
T s L 43l 32% 28% 04% | 34% 27%  07% | 33% 29% = 04% | 33%  23% || 05%




CONFIDENTIAL

Q3yoy

(ﬂﬁﬁ$) 2018/11/19
Jul Aug Sep a3
2017 2018 2017 2018 2017 2018 2017 2018

AT [ om  81% |10 o1% | oM 85% [ 101 88% | s7M  83% | oM 87% | 276M  86% | 200M  8.9%
SIOA | 28M 197% o7m  187% | 238M 215% | 226M  198% | 220M  218% | 210M  189% | 695M  21.8% | 643M « 19.1%
BIERA | 0o 175% 1187 16.9% | 20am 184% | 193 169% | 200m  189% | 190 173% | 607M  19.0% | 57om | 17.0%
A oam g% [ssM 0 50w | oM a0 | ssM o 48% | seM 53% | Sem 5.0% | 16aM 5% | 166M  4.9%
BIEWAK | 57aM 49.0% [ssoM 29.7% | 50IM 53.3% | S75M 503% | 573M  543% | S5sM 49.9% | 1742M  545% | 1680M  49.9%
4.6%
WA 3,193M 3,360M | 5.3%




CONFIDENTIAL

Historical EPS/GM

2018/11/19

Year |Quarter| EPS |SERZ| GM
2011 1Q 1.00 18.9%
20 1.01 19.9%
3Q 1.68 21.5%
400 1.42 22.1%
Total 5.11 0.93 | 20.7%
2012 1Q 1.79 23.6%
200 1.20 22.4%
3Q 1.91 20.8%
400 1.23 17.9%
Total 6.13 093 | 21.1%
2013 1Q 1.35 17.2%
20 0.41 19.3%
3Q 1.35 21.8%
40 0.59 20.7%
Total 3.70 0.95fEk | 19.6%
2014 1Q 1.09 18.9%
20 0.95 17.3%
3Q 1.56 19.5%
4Q 0.46 16.0%
Total 4.06 1.05 B | 17.9%

Year |Quarter| EPS |SERZ| GM
2015 1Q 0.53 15.1%
200 0.63 17.1%
3Q 2.02 22.7%
400 1.16 19.4%
Total  4.34 | 1.23 @ [_19.0% |
2016 1Q 0.82 17.3%
200 1.04 16.5%
3Q 0.88 14.9%
40 (0.51) 11.2%
Total 2.23 1.23 k| 14.9%
2017 1Q 0.52 11.8%
20 0.03 10.3%
3Q 0.05 10.0%
40 (0.01) 9.8%
Total 0.59 1.32 B | 10.4%
2018 1Q 0.70 12.4%
20 0.99 14.5%
3Q 2.16 =3.85 [ 18.9% |
40
Total 1.51 &=




Why Staying With Apex ?

Prepared by : HR CEO SURVEY
lssued by 2018/09/15 201811119
WHY
Total Employee: 6,600

1. Income 2. Welfare 3. Environment _

Apex 1 55.1% 30.6% 6.9% 6.9%

Factory Apex 2 53.8% 27.8% 13.4% 4.9%
Average 54.5% 29.3% 10.0% —

Male 51.6% 29.2% 11.6% 7.6%

Gender Female 56.6% 29.4% 5.9% 5.2%

0-3 Month 50.9% 32.6% 11.1% 5.4%

Year for 4 Month - 1 Year 57.7% 29.0% 8.7% 4.6%

sevices 2.3 Years 56.1% 27.2% 10.8% 5.5%

4 Years up 51.4% 29.5% 10.3% 8.7%

Daily 62.1% 26.9% 7.1% 4.0%

Employee Monthly 30.9% 36.8% 19.1% 6.2%
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Revenue By Territory

Revenue Y2018

Korean
27%
+5.6% A

Budget Y2019

+6.5% A

+17.3% A

Korean
299%

+4.3% A




Layer Count
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ASP by Quarter
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Application =\
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EERPCBEFE K LSRG, ZEMRSTEEK(33%), FREEUWI00EEHE, E(5H2%

R i AR AR = 104,000 M2 (31,460 FF)

55 —Hf= 18,095 M2 (5,4745F) ; 111M (L) x 163M (W), 65 5 223 F 75 (FERE 48 65(%8%)
55— Hf= 18,095 M2 (5,4745F) ; 111M (L) x 163M (W)

HIEH = 7,920 M?(2,3965F) ; 120M (L) x 66M (W), & H 158KV J7 (AR E25( 0k, F 2 US0{EK)
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Automotive PCB
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In-House Testing Lab

o FRETEE RS BRI
« RS E B S A ST/ Th B
o IBBPNE L, I R SR IR, M R




Proven Capability :

World-Class PCB Partner

2017TV PCB 2017 STB PCB 2017 Printer PCB
Global share(25/200Mset) Global share(35/240Mset) Global share(31/100Mset)

Others Others
87% 85%

World No.1 World No.2 World No.1
Awards
Samsung VD Cal-Comp(Technicolor) & Canon Hi-Tech
Best Supplier / Member Club Awards in Foxconn (Pace) Best Quality System

2018 Best supplier Award for 2017 Awards for 2017
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Objectives & Culture v.:

Operation Objectives and Culture

Corporate Culture Operation Goal
i 3°&( ration ¢
Approach + EXcellence = APEX

I E
All-Win
IR

Employee (

[BhI

All-win
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Apex’s Identities

S8msusmsdamsannsaiuola 2 aw fio Hard power iia: Soft power. EEA XA LA AFE HHE .

1) Hard power (2Ts :Teach & Traln) lo«mﬂwuwwwlum uundnms1 doriwuadon WI Sarundolu uawdrmulaummwm
dauidilbinasgusovgnmoeoaipunesrhiulriuigooosonSoll souffornueona, msrounudas1uooiddodolius:answa, onihounsuiiomawa

msaoondoowlinoy izsdinasmstoorusnlarSoll 38msiigndonfifiofihoiudopidusaroos: eudlaraaoadoomsriou doowinoudlUB Y

unWaNINDWauL e WIAG Trign iasto. nSolugru:Ailurdnthoiu 151a00lb(2Ts) Aonouaouna: THBIL:

Bonilomavhouiiawaiage
sauffionoudn ousy, na-aswoSausssudus:Gausdamelurmwunliidonsoundodu

1) R (2T :Teach & Train) BERA MBARHEONEREANTRBEARIMERRZAE, WL,

HEMTATRAEAT), ENRRE, CRREHEXEFNAERERNT, BRERRRIZIEER,

RESRENRRSE, BMENE 2088 BENENER. ARERRANREERSS!

ERESERSERCANERMBNER, UHHALRTED, —EIMBILNE. HE. WBAL, ROER,
MESRERE, THKS, M QTs), ZRIFELCHN Oiscpline) REEEXK, ERIRMARENNER!

2) Soft power (2Cs : Close & Care) fiflomsfisynunsnmifwdnounnaugnroso:rogolsiop:iouoonind, Mmofisw:dudolufiewdhtyunn duiifo

iswiilolaoolsymonina:rhowooniilad radivudoidoona:dodu Bosona:dma:isicovorta Soft power s:nomsrmudoowtinowlunda:su
nénidelulato:aoowumorius:Auruennorssoodey Idowaniawuinoriudiym TugiuuAisudurdninow isnsursolWanINdym? KRN

io 2 whet win win : wiinowlaus:Teo usdnflaus:Tuouivuideodut

WRERMERRER2FE, ALFEBEREM cose), MO (care)

BEEAREEN, MARGERBRRAOTEN, SHRLRANBE : ATE.

p:nswiafifodooiaiinaBaduin(Close)avlelaloin(Care) idofantorunsiudnymia fawnsainlusaewsnin uiondocoo
aewinoununsudtymauly nezsaedu nnlasomsdiymluwsoudy, idoiswivoudwinowludawganlaaideonSolsiiiown,
nasidoisTlavaawoninia waniniv:fawdd inarudufoungiodu iedaisifoulnddoduly idowoninrulagnaoo
hwilddiniodu fo:rhiAindsiusufnndu ra:usdnflaus:Tesinndonawanafiiosaomuiduai Bomaunldus:feou

| 2) BB (2cs : close & care); MIRIFER N MBAATN, MRERAMMER RBAMBEEES HefSTH,
a BTARERMN-SRRENMARBMAMY, MA-WHH, SEBRFEENARKES
= ERRES-ANIAES, HEEWITARENERE WKMEIRHN. saeszons.

| BERITRME0EER ATUNBG EERREMEDARRR LEERAUTEE
HEnen SALETENNL HREEAH. EAEONEIAMHT BIEMHTH
AFHR !

Basic Rules of PCB Maker

wanwisla : Boofidhirnyo:0idien 20% aduiSooRdludvinyil 80% nnWumueomsth PBC
mstiAudAnyludduten 20% Auidevdvaolud

WA AR ST UEBNRITEE REENZAEF2xS ), BANRNwZESTEH
BENTEANE 0w G NMRBEOY, FREENnSE N REUTIATEER NRRMA LSRRG,
AT RN

1) Gova:01a : (Cleaning) Iws:oiASovdnsa:ona IsiviAUTEymEdU iDonnoewa:oraltymaon PCB d:tiotiap
)RR ceaning: EAMBRMEER, EMUEBZBIE s FRUBERHD.

2) TalolnaBariuu : (Close to her) iofalowtinowu siéogdiymiasooh assw:ldbuoowlinoruiboiuwdinows:ndis
fioRrumwiia: Output

2.) Gt (Close to her), BCith(Care about her)): &gl BMMERELHRAE,
HEOH, HEEINGEE. BRNNEE UREBIERMHORE, RAEL.

3) lungaviaun : (Never ending) dooiidelungaia Tungafib:inla USuusowaun ws: PCB fio
Problem Come Back
3) B DB A (Never ending): AR HTSHNE, B Apcaih Rproblem Come Back o

fixaorio 3 dodmniswhawicitoa:yoduriiniOuidoooso 15wl awadwsidrumwnlus:e:en

93% /5', ) | | ~ ’
N\
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